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Message from the Cumbria Police and Crime Commissioner  
 

    
I am looking for a Deputy Police and Crime Commissioner to work with me in delivering my Police and Crime Plan.  I see 
this as an exciting opportunity for an experienced and dedicated individual who is looking to influence the delivery of 
policing in Cumbria; keeping our county a safe place to live, work and visit.   
 
The successful candidate will be politically aware, astute and able to provide strategic insight on a wide range of topies.  
This will support me in my role as a link between the communities of Cumbria and their police service.   I welcome 
applications for individuals experienced in working at a strategic level, who are committed to listening to and working on 
behalf of residents and communities.   
 
You must be prepared to travel both within and outside the county, engaging with communities across Cumbria, building 

and strengthening public confidence whilst raising the profile of my role as Police Fire and Crime Commissioner.  
 
As part of the Local Government Reform programme the governance of Cumbria Fire and Rescue Service (CFRS) will be transferring to myself 
from April 2023 following a decision by the Home Secretary.   My role, in addition to governance of CFRS on behalf of the public is to support 
the service by seeking the best possible resource for this essential service, to improve infrastructure and ensure that we develop staff, 
training and equipment, to be ready for future challenges and above all to keep residents safe.  I therefore see the appointment of a Deputy 
Police and Crime Commissioner as an essential element in achieving my goals.   
 
 
Thank you for your interest. 
 

Peter McCall 

Police and Crime Commissioner for Cumbria  
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About Cumbria, Cumbria Constabulary and Cumbria Fire and Rescue Service  
 
Cumbria is one of the largest rural forces covering an area of 2,634 square miles (6,820km2 with a population of approximately 499,781).  
There are significant areas of isolated and rural community and each year Cumbria, which incorporates the Lake District National Park, 
attracts over 23 million visitors from all over the world (46 times the local population).    
 
 
This makes Cumbria an attractive place to live, work and visit although it does bring challenges 
associated with rurality and travel distances for both the police and fire services.    The county has  
67 miles (108 km) of motorway and some 700 miles (1,100 km) of trunk and primary roads. 
 
 
From April 2023 Cumbria will be divided into two unitary local authorities replacing the current six 
district councils and overarching County Council.    
 
 
Cumbria Constabulary have gone through a restructure, adopting a new two area Basic Command  
Units (BCU) system, to enable them to align with the unitary authorities enabling them to  
provide consistency and improved services to communities, responding quicker to emerging issues,  
risks and threats.   

 
 
Cumbria Fire Service will transition from the County Council’s Fire Authority to Cumbria Commissioner Fire and Rescue Authority.  The Police and Crime 
Commissioner will carry out the role of shadow authority from 1 January 2023 until full implementation on 1 April 2023.  This will allow the Commissioner 
to set the annual precept and carry out other financial duties.   
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Plan on a Page  

Cumbria Fire and Rescue Service Plan 2022-2023 
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Job Profile: 

Job Title: Deputy Police and Crime Commissioner 

Department: Office of the Police and Crime Commissioner  

Salary:  £38,250 pro rata 

Hours  22.12 hours (equivalent to 3 days a week)  

Term of Appointment:   Fixed term appointment until 31 March 2024 

Reports To: Chief Executive 

Location: OPCC Offices, Carleton Hall, Penrith, Cumbria  

 

All employees must ensure compliance with Health and Safety Policy and all 
other relevant statutory Health and Safety legislation. 

This job profile may not detail some less major duties allocated to the post 
holder, nor cover duties of a similar nature, commensurate with the grade, 
which may from time to time be reasonably required by the relevant 
manager. 

 
This role is not politically restricted and as a result the DPCC can, and 
may be expected to, carry out political activity on behalf of the 
Commissioner. 

Job Purpose & Overview of the Role 

The Deputy Police and Crime Commissioner (DPCC) will be 
responsible for supporting and assisting the Police and Crime 
Commissioner (Commissioner) to discharge their statutory duties and 
undertaking a deputising role with delegated responsibilities.   
 

To contribute to the delivery of the Police and Crime Commissioner’s 
Police and Crime Plan, taking the lead on the implementation of 
specific elements and support further transition work as a result of 
the transfer of Fire governance. 

Principal Accountabilities 

1. To support the Police and Crime Commissioner (Commissioner) in the 
delivery of their statutory functions, including summarising and briefing 
them on key issues.   Deputising (where legally possible). 

2. Engaging with the communities of Cumbria to seek and represent their 
views and concerns through a range of means including attending 
relevant meetings on behalf of the Commissioner.  Representing these 
views to the Commissioner and staff so that they may be reflected in 
the work of the Commissioner. 

3. Reporting back to the communities of Cumbria on behalf of the 
Commissioner.   

4. To develop and enhance understanding of the political landscape in 
Cumbria and to lobby and influence political stakeholders to support 
the Commissioner.   

5. To support the Commissioner as required, including summarising and 
briefing them on key issues, developing and shaping future strategy.  
This may also include holding the Constabulary to account for delivery 
of the Police and Crime Plan objectives where required.   

6.  Develop, promote and maintain effective working relationships with 
key internal and external stakeholders, staff, external collaborative 
partners and organisations as required in order to further the aims and 
objectives of the Commissioner.   

7. To represent the views of the Commissioner to all relevant 
stakeholders, including media and politicians.   

8. Hold portfolios of work as required by the Commissioner and undertake 
other duties commensurate with the nature, level and responsibility of 
this post as required.   
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Key Features 

The Deputy Police & Crime Commissioner will be allocated specific lead 

responsibilities and will deputise for the Police & Crime Commissioner on 

the basis set out in the Police Reform and Social Responsibility Act 2011 

Framework and Boundaries.   

 

Key Working Relationships  

▪ The Commissioner and Staff of the Office of the Police & Crime 

Commissioner 

▪  Chief Officers, senior officers and managers of Cumbria Constabulary 

▪ Chief Officers, senior officers and staff of Cumbria Fire and Rescue 

Service  

▪ With external bodies such as criminal justice partners, local authorities 

and the voluntary sector 

▪ Home Office, HMICFRS and other organisations or bodies as identified 

 

Eligibility Requirements  

Under Section 18(10) of the Police Reform and Social Responsibility 

Act 20211 the Deputy PCC (DPCC) is a member of the Commissioner’s 

staff.  Schedule 1, paragraph 8 of the Act details the eligibility criteria 

for the role.  An extract from the Act and the relevant 

disqualifications.   

 

The appointment of a DPCC will end on 31 March 2024.   

The legislation does not allow for more than one DPCC and therefore 

a job share arrangement is not possible.   The successful applicant 

will not be subject to the vetting process however they will be 

required to sign the Official Secrets Act.  Any complaints received 

regarding the DPCC would be dealt with in the same way as those 

received about the Commissioner, ie by the Police and Crime Panel.   

 

Circumstances 

▪ The DPCC will be expected to uphold and work at all times within the 7 

principles of public life as identified by the Committee on Standards in 

Public Life (selflessness, integrity, objectivity; accountability, openness, 

honesty and leadership). The Deputy is also required to sign a code of 

conduct. 
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Organisation Chart 
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Person Specification  
 

Knowledge 

▪ Understanding and experience of the geographic, social and economic 

nature of Cumbria. 

▪ Understanding political structures and the process of government 

within local authorities.   

▪ Knowledge and understanding of the police service, fire service 

criminal justice system, local government and their operation.   

 

Experience 

▪ Proven senior experience of governance of a public body and 

governing board membership (essential). 

▪ Proven experience of working at a strategic and operational levels, 

building effective relationships with an ability to translate strategic 

objectives into action.   

▪ Experience of working with diverse communities, representing their 

views and working to secure improved outcomes for local people.   

▪ Commitment to serving the public, demonstrating a commitment and 

ability to securing quality outcomes including community safety, 

victims, witnesses and offenders.   

 

Key Skills 

▪ Excellent and high-level communication skills to engage, listen 

and understand the public and stakeholders at a wide variety of 

events and engagements.   

▪ Key skill requirements are: 

o Networking with community interests, problem solving, 

holding to account 

o Leadership, working with senior managers, strategic budget 

management,   

▪ Ability to think strategically and laterally to deliver on the 

Commissioner’s objectives.   

▪ Ability to propose solutions to complex issues with the best 

interests of local people.   

▪ Ability to take a co-operative approach to achieving priorities, 

including developing effective collaboration proposals with 

relevant organisations.   
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The Application Process  
  

To apply for the Deputy Police and Crime Commissioner Officer role, further information and an application form please e-mail – 

commissioner@cumbria-pcc.gov.uk or telephone – 01768 217734 

Interviews for this post being held on 6 December 2022.        

 
  

Useful Links  

Cumbria Police and Crime Commissioner Website:  https://cumbria-pcc.gov.uk  

Cumbria Fire and Rescue Service Website:  https://www.cumbria.gov.uk/cumbriafire/ 

Cumbria Constabulary Website:  https://www.cumbria.police.uk/ 

 

Further background reading 

Police & Crime Plan               Police & Crime Commissioner’s Annual Report                Cumbria Fire and Rescue Plan 

 

 

 

mailto:commissioner@cumbria-pcc.gov.uk
https://cumbria-pcc.gov.uk/
https://www.cumbria.gov.uk/cumbriafire/
https://www.cumbria.police.uk/
https://cumbria-pcc.gov.uk/your-pcc/police-and-crime-plan/
https://cumbria-pcc.gov.uk/your-pcc/annual-report/
https://cumbria.gov.uk/elibrary/Content/Internet/535/615/6919/44692103413.pdf
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Data Protection  

 
As part of the recruitment process you will provide us with personal and special categories data.  This 

information will only be used as part of the recruitment, and where appropriate, appointment process.   If you 

are unsuccessful at the shortlisting or interview stage your data will only be retained for 12 months following 

the date of decision.  This is in line with our Retention Policy, which can be found on our website: 

https://cumbria-pcc.gov.uk/wp-content/uploads/2019/02/Retention-Schedule-2018-Final.pdf?x96409 

The Office of the Police and Crime Commissioner is provided with HR support and Financial Services support by 

Cumbria Constabulary.  If you are appointed your data will be shared with the Constabulary to enable vetting to 

be carried out and progress your application through to appointment.   

Further information on how the OPCC deals with information can be found on our website:   https://cumbria-pcc.gov.uk/website-

policies/privacy-policy/ 

 

https://cumbria-pcc.gov.uk/wp-content/uploads/2019/02/Retention-Schedule-2018-Final.pdf?x96409
https://cumbria-pcc.gov.uk/website-policies/privacy-policy/
https://cumbria-pcc.gov.uk/website-policies/privacy-policy/

